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Diversity Fact Sheet
Sartorius 2024

Simplifying Progress
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Highly Confidential

Welcome | 724 New People Joined Sartorius in 2024

724 |
2,330 |

43%

New hires
in 2024

Avg. hires annually
2020-2024

Employees with
higher education

2 Diversity Fact Sheet 2024

Employee growth

— Average of ~/23
new jobs per year

15.942

13.832 14.614

10.637

13.528

2020 2021 2022 2023

2024

Marketing &

Employees by function

R&D
1,355
Admin
1,504
13,528
Group staff

Production
Sales 7,569

3,101
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Nationality | Sartorius Unites People from 112 Nations

3

Nationalities in
the group

112

2 Nationalities on
executive board
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Nationalities at
Gottingen HQ

65

Non-German
managers in the group

69%
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Top 10 nationalities - Share and number of staff

Germany
France

u.s.

UK

China

India
Puerto Rico
Tunisia
Finland

South Korea

11% 1,492
11% 1,464
7% 880
6% 825
6% 753
5% 634
4% 521
2% 244
2% 224

32% 4,282
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Age | Young Talent and Experienced Professionals Shape Our Workforce

Average age
41 All staff

India
China
Germany

U.S.
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Number of staff by age

<20 1,857

j 300

30-39 I 264

40-49 3.452

| 103

3,094
57

All employees

5,125

Bl New hires

Share of staff younger than 40y

51% 67%
Germany China
52%
Group
45% 72%
U.S. India
SARTORIUS
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Tenure | Mix of Long-Term Experience and Fresh Ideas

Average tenure in years Share of staff with tenure higher than 15 years and lower than 5 years
U.S. 6.1
China 6.7 China 58% Germany  48%
UK 7.6 11%‘ -
Group 50% 219%
India /.8 .
Group 8.2
India 54% U.S. 68%
7%\
France Q.0
18%
Germany 9.9 <5years M >15years
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Gender | Structure Headed in the Right Direction

Executive Board

4 9gg

61% 39% 58%

All staff New hires
25% 75%

Women 24 18 18

in % 32 4141 48 50 46 41 First and second management level

Men ¥4 82

in % 3] 59 ¥ 50 541X

Germany France India China
32% 68%

m Employees .. Management positions Women H Men
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Fostering Exchange and Dialogue for Women

Sartorius Business Women Association

The network serves to connect women across
all regions and aims to support gender parity in
leadership positions at Sartorius.

Partnership with global non-profit

Since 2021, Sartorius has been a corporate
partner of the Healthcare Businesswomen
Association, providing interested employees
with access to the organizations network.
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Promoting Equality and Raising Awareness of Diversity and Inclusion

North America Diversity, Equity, Inclusion and
Belonging (DEIB)

The committee promotes DEIB in the U.S. through
community outreach, partnerships, events, and
training. So far, 800+ employees have completed
Emtram’s Unconscious Bias Awareness training.

LGBT+Friends Alliance

The group strives to enhance the visibility of
LGBTQIA+ individuals at Sartorius through
virtual events and inclusive "Rainbow Lunches” -
creating a safe space for sharing experiences.
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Partnering in the Name of Diversity and Inclusion

=LGBT
= NETWORK

Healthcare
Businesswomen'’s
Association

00s .
o #» o charta der vielfalt

® O @ Fir Diversity in der Arbeitswelt
UNTERZEICHNET

|

1
KLISCHEE FREI
]

Initiative zur Berufs-
und Studienwahl

my/\bility

9 Diversity Fact Sheet 2024 S/\?T\)? I lJS



	Folie 1: Diversity Fact Sheet
	Folie 2: Welcome | 724 New People Joined Sartorius in 2024
	Folie 3: Nationality | Sartorius Unites People from 112 Nations
	Folie 4: Age |  Young Talent and Experienced Professionals Shape Our Workforce
	Folie 5: Tenure | Mix of Long-Term Experience and Fresh Ideas 
	Folie 6: Gender | Structure Headed in the Right Direction
	Folie 7: Fostering Exchange and Dialogue for Women
	Folie 8: Promoting Equality and Raising Awareness of Diversity and Inclusion
	Folie 9: Partnering in the Name of Diversity and Inclusion

