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Sartorius 业务合作伙伴行为准则
对于 Sartorius 而言，可持续发展意味着长期负责任地运营，即在经营
中尊重客户、投资者、业务合作伙伴、员工、社会及自然资源。

作为联合国全球契约签署方，Sartorius 致力于在人权、劳工、环境和
反腐败领域落实全球契约十项原则。Sartorius 尊重并支持落实《国际
人权宪章》（特别是《世界人权宣言》）、《经合组织跨国企业行为准则》，
以及国际劳工组织 (ILO)《关于工作中的基本原则和权利宣言》所倡导
的价值观。我们期望业务合作伙伴，尤其是供应商，秉持同样的行为原
则。

工作 健康与安全 环境 道德 一般行为准则 简介

Sartorius 制定本行为准则的目的，旨在帮助各方就如何在日常工作中
落实上述原则达成共识。 

遵守本业务合作伙伴行为准则（以下简称“本准则”）所载原则，将影响 
Sartorius 与业务合作伙伴的合作关系，并作为供应商评估与遴选等
流程的组成部分。“业务合作伙伴”包括但不限于供应商、供货商、服务
提供商、经销商、合同伙伴、销售代表、经纪人、顾问及其员工，以及代
理人和代表。

与业务合作伙 
伴的关系 提出关切 签字页
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1.工作
	 	 	 自由选择就业

Sartorius 尊重自由选择就业的权利。无论是自身业务范围还是供应商
的影响范围内，Sartorius 均不容忍强迫劳动、非自愿监狱劳动或任何
其他非法用工束缚，以及任何形式的奴役、农奴制、抵债劳动或人口贩
运。因此，员工有权在遵守适用通知期的情况下自由终止劳动关系。禁
止扣押护照、其他身份证件或工作许可等任何强制措施。

	 	 	 禁止童工

Sartorius 及其价值链范围内禁止童工及任何形式的剥削儿童行为。童
工定义基于联合国全球契约及国际劳工组织 (ILO) 原则。如果当地法
律规定更高的法定最低就业年龄或更长的义务教育年限，则以较大年
龄为准。Sartorius 尊重保护年轻员工的特殊需求。

	 	 	 公平待遇与平等机会

业务合作伙伴必须提供公平对待员工、杜绝歧视的工作环境，且绝不
容忍非人道对待或施以非人道对待威胁。Sartorius 绝不允许任何形
式的体罚、心理或身体胁迫、恐吓、侮辱或强迫，包括（性）骚扰和（性）
侵害。

Sartorius 的业务合作伙伴必须促进机会均等与员工公平待遇，并防
止歧视行为。尤其是在人力资源招聘与用工环节，业务合作伙伴不得
基于性别、国籍、民族或社会出身、肤色、意识形态、宗教、年龄、残障、
外貌、性取向与性别认同、政治观点或婚姻状况，对任何人实施差别对
待、特殊优待或排斥。

工作 健康与安全 环境 道德 一般行为准则 简介 与业务合作伙 
伴的关系 提出关切 签字页
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1. Work
   Freely Chosen Employment

Sartorius respects the right to free choice of employment. We do 
not tolerate forced labour, involuntary prison labour or any other 
unlawful obligation of workers, any form of slave labour, serfdom, 
bonded labour or human trafficking in either our own business 
area or within the area of influence of our suppliers. Consequently, 
employees are free to terminate their employment relationship 
subject to the applicable period of notice. Any coercive measures 
such as withholding passports, other identity documents or work 
permits are not permitted.

   Prohibition of Child Labor

Child labour and any form of exploitation of children are prohibited 
at Sartorius and in our value chain. The definition of child labour is 
based on the principles of the United Nations Global Compact and 
the International Labor Organization (ILO). If a local law prescribes 
a higher legal minimum age for workers or longer compulsory 
schooling, the higher age shall apply. The special need to protect 
young employees is respected.

   Fair Treatment and Equal Opportunities

Our business partners must provide a working environment in 
which employees are treated fairly and without discrimination and 
inhumane treatment or threats of inhumane treatment are not 
tolerated. We do not accept physical punishment, psychological 
or physical duress, threats, insults or coercion, including (sexual) 
harassment and (sexual) abuse.

Our business partners are required to promote equal opportunities 
and equal treatment of employees and prevent discriminatory 
behaviour. Particularly in hiring and employing human resources, 
business partners must not disadvantage, treat preferentially or 
exclude anyone based on gender, national, ethnic, or social origin, 
skin colour, ideology, religion, age, disability, appearance, sexual 
preferences and identity, political opinion or marital status.

Work Health and 
Safety Environment Ethics General Rules Introduction
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2.工作场所健康与安全 
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Sartorius 的业务合作伙伴必须确保所有生产场所均拥有安全的工作
环境，并确保公司提供的所有生活区拥有安全的生活环境，不得损害
员工身体健康。业务合作伙伴应建立符合相关法律法规的健康与安全
管理体系。

健康与安全预防措施
必须识别、评估并记录工作场所内所有机械危害、化学危害及生物危
害，以及因使用基础设施而产生的风险。必须采取适当措施保护员工。
应定期审查这些书面计划，并根据需要进行更新。

信息与培训
必须向相关员工提供所有已识别危害的安全信息。必须针对员工岗位
涉及的各类危害，开设配套强制性培训课程，并留存培训记录。

运营与维护
业务合作伙伴必须具备必要的流程和资源，以确保所有设备得到充分
维护并安全运行。 
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2. Health and Safety in the Workplace 
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Our business partners must ensure a safe working environment at 
all their production sites as well as a safe living environment in all 
company-provided living quarters without endangering the health 
of their employees. A health and safety management system that 
complies with the relevant legal regulations shall be implemented.

Health and Safety Precautions
All mechanical, chemical, and biological hazards in the workplace as 
well as risks arising from use of the infrastructure shall be identified, 
assessed, and documented. Appropriate measures must be taken 
to protect employees. These documented plans shall be reviewed 
at regular intervals and updated as needed.

Information and Training
Safety information on all identified hazards must be furnished to 
the relevant employees. Obligatory training courses tailored to the 
hazards involved in the employees’ work must be given and shall be 
documented.

Operation and Maintenance
Our business partners must have the necessary processes in place 
and resources available to ensure adequate maintenance of all 
equipment and its safe operation. 
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3.环境 
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Sartorius 期望业务合作伙伴以负责任的方式开展经营活动，最大限
度降低环境负面影响，并在自身运营过程中及整个价值链中支持自然
资源保护。 

Sartorius 期望业务合作伙伴遵守适用的环境法律法规，并采取适当措
施管理环境影响，特别是涉及化学品、排放、水、能源、气候变化、材料
以及生物多样性和生态系统方面的影响，并配套相应的组织架构与管
理体系作为支撑。

合规性
Sartorius 的业务合作伙伴应遵守所有环境法律法规。必须获取所有必
需的环境许可、登记文件与资质证照，并严格依规执行。环境报告编制
需符合相关法律及监管要求。

化工 
Sartorius 期望业务合作伙伴遵守所有适用于化学品和物质的法律法
规，包括欧盟 REACH 法规等化学品立法下的相关要求。针对被归类为
危险物质或高度关注物质 (SVHC) 的化学品，应予以特别关注。

Sartorius 的业务合作伙伴应妥善管理此类物质使用过程中产生的风
险。在技术和经济条件允许的情况下，应减少 SVHC 的使用或寻找替代
物质。价值链上下游各方应保持信息透明、开展协同配合，提供相关信
息。应确保符合持久性有机污染物 (POP) 的相关合规要求，包括《斯德
哥尔摩公约》的规定（如适用）。 

此 外，应 确 保 遵 守 汞 或 汞 化 合 物 使 用 及 处 理 的 相 关 合 规 要 求 。 

向空气、水和土壤的排放
Sartorius 的业务合作伙伴必须遵守所有适用于空气、水体、土壤排放 

（包括微塑料）的环境法律法规，以及排污许可和排放管控相关要
求。Sartorius 期望业务合作伙伴在运营过程中，采取预防及最大限度
减少环境污染的措施，并减轻包括意外泄漏在内的潜在不利环境影
响。 

业务合作伙伴应采取适当措施以应对环境事故与突发应急事件。
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水
Sartorius 的业务合作伙伴必须遵守所有关于取用、消耗、排放水资源
的适用法律法规。
在保护水质的同时，应负责任且高效地利用水资源。

此外，Sartorius 的业务合作伙伴在涉及敏感或脆弱水资源的区域开展
业务时应格外谨慎。

能源
Sartorius 期望业务合作伙伴减少运营过程中的能源消耗。 

在条件允许的情况下，业务合作伙伴应积极提升能源利用效率，并提
高可再生能源的使用占比。

气候变化
Sartorius 的业务合作伙伴应尽合理努力减少温室气体排放。此外，业
务合作伙伴应根据适用法规和国际公约（如《巴黎协定》）采取措施，最
大限度减少自身经营活动对全球变暖的影响。应考虑气候相关风险和
影响。

材料
业务合作伙伴应以负责任且高效的方式利用自然资源和材料。相关措
施包括最大限度减少原材料消耗、减少浪费，并避免不必要的材料损
耗。

在条件允许时，应推广采用可回收、可重复利用、再生及可再生材料。 

生物多样性和生态系统 
业务合作伙伴在开展运营过程中，应充分考虑对生物多样性和生态系
统的保护。这包括在相关情形下，避免或最大限度减少对生态系统、栖
息地及物种的负面影响。

应考虑生物多样性相关风险和影响。 

产品责任管理
产品责任管理是指遵守产品相关的法律和规范要求，并明确及传达产
品处理要求。此外，Sartorius 的业务合作伙伴致力于开发与应用气候
友好型产品。
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遵守法律法规是 Sartorius 的基本准则。因此，Sartorius 期望业务合
作伙伴遵守适用的法律框架及其他一般性条件。

商业诚信
禁止任何形式的腐败、贿赂、勒索或挪用公款，业务合作伙伴不得实施
或容忍此类行为。Sartorius 的业务合作伙伴不得向个人、公司或公职
人员承诺、给予或提供任何非法利益或好处，尤其是在与第三方进行
业务往来时，且不得参与任何其他试图影响商业或政府关系的不法
行为。此外，不得接受或索取此类人员提供的任何非法利益或好处。同
时，禁止向个人、公司或公职人员支付款项或提供其他利益，以图影响
决策过程。此外，Sartorius 的业务合作伙伴不得通过向 Sartorius 员
工或相关方提供非法礼品，以影响或试图影响其作出授予合同或给予
其他优惠待遇的决策。无论此类行为是由业务合作伙伴直接实施，还
是经由第三方间接实施，均予以禁止。 
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Compliance with the rule of law is a given for us. Accordingly, we 
expect our business partners to comply with the legal framework 
and other general conditions applicable to them.

Business Integrity
All forms of corruption, bribery, extortion or embezzlement are 
prohibited and must not be practiced or tolerated by the business 
partner. Our business partners must not promise, grant or offer 
any unlawful advantages or benefits to an individual, a company 
or a public official, particularly in business transactions with third 
parties, and must not be involved in any other unlawful attempts 
to influence business or government relations. Furthermore, they 
must not accept or demand any unlawful advantages or benefits 
from such persons. They are also prohibited from making payments 
to or granting other advantages to an individual, a company or a 
public official with the objective of influencing decision-making 
processes. Furthermore, our business partners shall not influence 
or attempt to influence Sartorius employees in their decisions to 
award contracts or grant any other preferential treatment by giving 
them or related parties unlawful gifts. These prohibitions apply 
regardless of whether the actions are carried out directly by our 
business partners or indirectly through third parties. 
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保密信息、知识产权，以及数据保护
Sartorius 的业务合作伙伴应在适用法律（涵盖数据保护及跨境数据
传输相关法规）及约定合同条款框架内，以合规且负责的方式，使用从 
Sartorius 处获取或代表 Sartorius 获取的所有知识产权、保密信息，
以及代其收集、存储和处理的任何个人数据（统称“信息”）。业务合作
伙伴应采取一切必要保护措施，包括实施合规的技术和组织安全政策
及程序，以防止信息遭受意外、未经授权或非法的访问、泄露、销毁、使
用或修改。技术或专业知识的转让与共享，必须在保护知识产权的前
提下，严格遵守适用法律及合同约定。 

利益冲突
Sartorius 期望业务合作伙伴避免与公司员工及其亲属或关联方
发生可能与 Sartorius 利益冲突或看似存在利益冲突的往来。如与 
Sartorius 员工存在可能构成利益冲突的关系或亲属关系，必须予以
披露。

遵守贸易法规
Sartorius 的业务合作伙伴应遵守所有适用贸易法律法规，包括出口
管制、进口管制、海关规定、制裁计划及经济禁运，且不得与任何列入
政府限制或禁止清单的主体开展业务。

使用安保力量与强行驱逐
如果业务合作伙伴所聘用的私人或公共安保力量，存在违反适用的人
权、公民自由或劳动法（例如使用过度暴力或酷刑）的行为，则不得聘
用此类安保力量。此外，Sartorius 的业务合作伙伴必须抵制任何形式
的非法驱逐，以及非法征收土地、森林及水域的行为，无论其目的涉及
获取、开发还是其他用途。

冲突地区矿产
Sartorius 的业务合作伙伴应保证负责任的矿产采购，并确保向 
Sartorius 提供的所有含金属产品，其基础矿物或衍生物均不产自冲
突地区，不存在直接或间接资助、支持武装团体或引发人权侵害的情
形。



Sartorius 行为准则 | 业务合作伙伴 | 生效日期：2026 年 6 月

工作 健康与安全 环境 道德 一般行为准则 简介 与业务合作伙 
伴的关系 提出关切 签字页

反洗钱
Sartorius 的业务合作伙伴须确保其经营活动符合相关司法管辖区内，
有关反洗钱法律、法规及准则项下适用的财务记录留存与上报义务。
业务合作伙伴应采取一切必要措施，仅与资金来源合法且信誉良好的
各方进行业务往来。

动物福利
必须尊重对待动物，并将动物实验控制在绝对最低水平。在没有适当
替代方法的情况下，应将所需动物数量保持在最低水平。此外，必须将
所用动物承受的痛苦和应激降至最低。

技术与人工智能
Sartorius 的业务合作伙伴应以合乎道德且负责任的方式开发和使用
技术（包括人工智能 (AI)），包括遵守适用法律、尊重人权、保护隐私、维
护数据安全，以及避免歧视和偏见。   
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Combating Money Laundering 
Our business partners must ensure that their operations 
are conducted in compliance with the applicable financial 
recordkeeping and reporting obligations under the money 
laundering laws, regulations and guidelines of relevant jurisdictions. 
They shall take all necessary measures to engage only with 
reputable parties whose funds originate from legitimate sources. 
 
Animal Welfare 
Animals must be treated respectfully and experiments on animals 
kept to an absolute minimum. Where no appropriate alternative 
methods are available, the number of animals needed should be 
kept to a minimum. In addition, the suffering and stress of the 
animals used must be kept to a minimum. 
 
Technology and AI 
Our business partners shall develop and use technology, including 
artificial intelligence (“AI”), in an ethical and responsible manner, 
including by complying with applicable laws, respecting human 
rights, protecting privacy, maintaining data security, and avoiding 
discrimination and bias.   
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义务与责任
应通过分配适当资源等方式，履行遵守本行为准则所产生的要求和义
务。

法律及其他要求
Sartorius 的业务合作伙伴应确保遵守所有适用的法律要求、法规、许
可、授权、执照及其他规定、公认标准和合同安排。

风险评估与风险管理
应建立相关流程，以识别、评估和管理与本行为准则所列领域相关的
风险，并确保符合适用的法律要求。

文档
合规记录应以适宜、可核验的形式留存，完整记录针对本行为准则及
其他适用法律法规所载原则与要求的遵守情况。

培训
Sartorius 的业务合作伙伴应采取预防性方法，并鼓励员工和业务合作
伙伴及时加强对潜在危害和风险的认识。员工和管理层应参加为其工
作量身定制的强制性课程和培训计划，以使其能够满足本行为准则中
规定的要求。

业务连续性
Sartorius 的业务合作伙伴应制定并落实相应预案，确保在涉及双方业
务合作的运营环节中，维持业务连续性。

持续改进
Sartorius 的业务合作伙伴应建立管理体系，以确保符合本行为准则中
提出的期望。Sartorius 期望业务合作伙伴根据自身设定的目标实现持
续改进，并制定计划、实施措施，以纠正内部或外部发现的缺陷。
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	 	 	 �遵守 Sartorius 行为准则

Sartorius 要求业务合作伙伴遵循本行为准则中适用于自身的原则与
要求。Sartorius 的业务合作伙伴必须确保其关联方也知悉并遵守上
述原则和要求。Sartorius 的业务合作伙伴应确保其自身的供应商、分
包商、服务提供商及业务合作伙伴也遵守本行为准则中所述的原则和
最低标准。

	 	 	 合规性验证

在合理情况下，Sartorius 保留自行或委托其指定第三方前往业务合作
伙伴经营场所，核验本行为准则所列原则与要求落实情况的权利。该
权利尤其包含按约定时间赴业务合作伙伴经营场所开展现场核查。如 
Sartorius 提出要求，Sartorius 的业务合作伙伴应提供所有必要文件，
以证明其遵守本行为准则。

	 	 	 �违规后果

一旦发现违反本行为准则所列原则和要求的行为，Sartorius 的业务
合作伙伴必须立即通知 Sartorius，并应采取适当的纠正措施。如果 
Sartorius 怀疑存在不遵守本行为准则的情况，公司保留要求业务合
作伙伴提供相关情况信息的权利。如果证实业务合作伙伴违反本行为
准则且未在合理期限内采取适当纠正措施，Sartorius 保留采取相应
法律行动的权利，包括无需另行通知，即刻终止与该业务合作伙伴的
合同合作关系。
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   Compliance with the Sartorius  
   Code of Conduct

We require our business partners to act in accordance with the 
principles and requirements set forth in this Code of Conduct that 
are applicable to them. Our business partners must ensure that 
their affiliates also acknowledge and comply with these principles 
and requirements. Our business partners shall ensure that they 
also have their own suppliers, subcontractors, service providers, 
and business partners comply with the principles and minimum 
standards described in this Code of Conduct. 

   Verification of Compliance

Sartorius reserves the right to verify compliance with the principles 
and requirements set forth in this Code of Conduct at the 
business partner’s premises either itself or through a third party 
commissioned by Sartorius in reasonable cases. This includes, 
in particular, the right to carry out on-site inspections at the 
business partner’s premises upon an agreed time. If requested to 
do so, our business partners shall furnish all necessary documents 
demonstrating compliance with this Code of Conduct.
 

   
   Consequences in the Event of  
   Non-Compliance

Our business partners must notify Sartorius as soon as they become 
aware of violations of the principles and requirements set forth 
in this Code of Conduct, and it is expected that our business 
partners take appropriate corrective action. If Sartorius suspects 
non-compliance with this Code of Conduct, it reserves the right 
to request information about the relevant circumstances from 
the business partner. If it has been proven that a business partner 
violated this Code of Conduct and failed to take appropriate 
corrective action within a reasonable period, Sartorius reserves 
the right to take appropriate legal action, in particular to terminate 
the contractual relationship with the business partner immediately 
without notice.
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   Compliance with the Sartorius  
   Code of Conduct

We require our business partners to act in accordance with the 
principles and requirements set forth in this Code of Conduct that 
are applicable to them. Our business partners must ensure that 
their affiliates also acknowledge and comply with these principles 
and requirements. Our business partners shall ensure that they 
also have their own suppliers, subcontractors, service providers, 
and business partners comply with the principles and minimum 
standards described in this Code of Conduct. 

   Verification of Compliance

Sartorius reserves the right to verify compliance with the principles 
and requirements set forth in this Code of Conduct at the 
business partner’s premises either itself or through a third party 
commissioned by Sartorius in reasonable cases. This includes, 
in particular, the right to carry out on-site inspections at the 
business partner’s premises upon an agreed time. If requested to 
do so, our business partners shall furnish all necessary documents 
demonstrating compliance with this Code of Conduct.
 

   
   Consequences in the Event of  
   Non-Compliance

Our business partners must notify Sartorius as soon as they become 
aware of violations of the principles and requirements set forth 
in this Code of Conduct, and it is expected that our business 
partners take appropriate corrective action. If Sartorius suspects 
non-compliance with this Code of Conduct, it reserves the right 
to request information about the relevant circumstances from 
the business partner. If it has been proven that a business partner 
violated this Code of Conduct and failed to take appropriate 
corrective action within a reasonable period, Sartorius reserves 
the right to take appropriate legal action, in particular to terminate 
the contractual relationship with the business partner immediately 
without notice.
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   Compliance with the Sartorius  
   Code of Conduct

We require our business partners to act in accordance with the 
principles and requirements set forth in this Code of Conduct that 
are applicable to them. Our business partners must ensure that 
their affiliates also acknowledge and comply with these principles 
and requirements. Our business partners shall ensure that they 
also have their own suppliers, subcontractors, service providers, 
and business partners comply with the principles and minimum 
standards described in this Code of Conduct. 

   Verification of Compliance

Sartorius reserves the right to verify compliance with the principles 
and requirements set forth in this Code of Conduct at the 
business partner’s premises either itself or through a third party 
commissioned by Sartorius in reasonable cases. This includes, 
in particular, the right to carry out on-site inspections at the 
business partner’s premises upon an agreed time. If requested to 
do so, our business partners shall furnish all necessary documents 
demonstrating compliance with this Code of Conduct.
 

   
   Consequences in the Event of  
   Non-Compliance

Our business partners must notify Sartorius as soon as they become 
aware of violations of the principles and requirements set forth 
in this Code of Conduct, and it is expected that our business 
partners take appropriate corrective action. If Sartorius suspects 
non-compliance with this Code of Conduct, it reserves the right 
to request information about the relevant circumstances from 
the business partner. If it has been proven that a business partner 
violated this Code of Conduct and failed to take appropriate 
corrective action within a reasonable period, Sartorius reserves 
the right to take appropriate legal action, in particular to terminate 
the contractual relationship with the business partner immediately 
without notice.
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7.提出关切
Sartorius 的业务合作伙伴须设立可供保密举报潜在违规行为的沟
通渠道。收到举报后，应开展必要调查，并根据实际情况采取相应纠
正措施。如果业务合作伙伴发现 Sartorius 员工、受委托人员或在与 
Sartorius 业务往来中存在违反适用法律或本行为准则的行为，应立
即向 Sartorius 企业合规团队 (Corporate Compliance Team) 报
告。业务合作伙伴可通过多种语言，随时以实名或匿名形式直接联系
企业合规团队，报告与本《业务合作伙伴行为准则》相关的疑虑。为
此，Sartorius 已设立多个全球举报渠道。有关举报人程序的详细信息，
请参阅发布于 sartorius.com 的《举报政策》及《举报人程序规则》。

健康与安全 环境 道德 一般行为准则 简介 与业务合作伙 
伴的关系 提出关切 签字页

合规举报渠道
业务合作伙伴可随时通过多种语言直接（亦可匿名）联系企业合规团
队，以报告相关疑虑。为此，Sartorius 已设立多个全球及本地举报渠
道。

工作
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7. Raising Concerns
Our business partners shall provide communication channels 
for confidential reporting of possible unlawful behaviour. Where 
reports have been submitted, the necessary investigations shall be 
conducted and appropriate corrective action taken as required.  
If a business partner becomes aware of any violation of applicable 
laws or the principles of this Code of Conduct by Sartorius 
employees, persons commissioned by Sartorius, or within the scope 
of the business relationship with Sartorius, the business partner is 
expected to report such violations to the Corporate Compliance 
Team of Sartorius without undue delay. Business Partners 
can contact the Corporate Compliance Team directly (also 
anonymously) in several languages and at any time of the day or 
night to report concerns about this Code of Conduct for Business 
Partners. Sartorius has set up various global reporting channels for 
this purpose. For more detailed information on the procedure for 
whistleblowers, please refer to our Speak-Up Policy and our Rules 
of Procedure for Whistleblowers, which are both published on 
sartorius.com.
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Compliance Reporting Channels
Business partners can contact the Corporate Compliance Team 
directly (also anonymously) in several languages and at any time 
of the day or night to report concerns. Sartorius has set up various 
global and local reporting channels for this purpose.

Work

Reporting channels for concerns and incidents针对疑虑与事件的举报渠道

https://www.sartorius.com/en/company/about-sartorius-ag/compliance
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签字页
兹确认我方已阅读并完全理解自今日起生效的《Sartorius 业务合作伙伴行为准则》，并同意遵守该准则。为昭信守，本确认页由下文列明的 
Sartorius 业务合作伙伴的正式授权代表签署。

工作 健康与安全 环境 道德 一般行为准则 简介 与业务合作伙 
伴的关系 提出关切 签字页

公司全称

公司地址

签署人姓名

职衔

签名地点、日期
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Page for Signature
We hereby confirm that we have read and fully understood the Sartorius Code of Conduct for Business Partners which shall become 
effective as of today and that we agree to comply with it. In witness of the foregoing, this confirmation page has been executed by a duly 
authorized representative of the Sartorius Business Partner as named hereinafter.
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Full Legal Company Name 

 

 

Company Address 

 

 

 

 

 

 

Name of Signatory 

 

 

Job Title

SignaturePlace, Date
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